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POSITION DESCRIPTION 
 
 
 
 
 
 

 

POSITION TITLE:     BEHAVIOUR THERAPIST  
 
REPORTS TO:    Clinical Supervisor 
 
POSITION SUMMARY:    As part of the Kerry’s Place Autism Services clinical team, the Behaviour 

Therapist, is responsible for the: quality outcomes for the persons we 
support and quality assurance measures to provide efficient and 
effective provision of supports and services for persons diagnosed with 
Autism Spectrum Disorder and their families.     

 
RESPONSIBILITIES: 
 
General 

 Through actions, supports the Mission, Vision, Values and Strategic Plan of Kerry’s Place. 

 Reviews and adheres to all Policies and Procedures, including: Finance & Administration; Services 
& Supports; Human Resources; Health & Safety, and all other. 

 Adheres to employee responsibilities for Health & Safety as defined by the Occupational Health 
and Safety Act (OHSA) and applicable regulations. 

 Other duties as assigned. 
 

Quality Outcomes for the Persons we Support 

 Develop and maintain positive relationships with families, partner agencies, interdisciplinary 
professionals (including but not limited to school boards and justice system), volunteers, 
government employees, direct support employees and the community. 

 Provide support through evidence-based treatment models and approaches for persons 
diagnosed with Autism Spectrum Disorder.  

 Support integration in educational, community and family programs and activities.  

 Use Applied Behaviour Analysis (ABA) principles to design and conduct function based 
intervention procedures. Continuously research and adopt clinical “best practices and evidence 
based interventions”.  

 Responsible for obtaining necessary consents for the assessments, analysis and treatment plans, 
as well as following appropriate storage and retention methods to maintain privacy and security 
of documents.   

 Develop and oversee implementation of individual behaviour plans and protocols, including 
objectives, data collection, monitoring and data analysis:  

 Provide direct support to persons with ASD including 1:1 teaching sessions, and/or small groups, 
provision of coaching, education and training opportunities for families and direct support 
employees. 

 Provide training for Behaviour Technicians, community partners, direct support employees and 
families. 
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 Record curriculum assessment results, prepare data summaries, reports and be able to conduct 
integrity checks on data collection. 

 May be asked to provide supervision hours for Registered Behaviour Technician (RBT®) 
candidates if Behaviour Therapist has met educational and certification requirements of BACB. 

 Evaluation and assessment of risk along with development of plans to mitigate risk due to 
maladaptive behaviour of the supported person. 

 Responsible for the development and ongoing monitoring for all behaviour programming 
including behaviour support plans, relevant protocols as per Kerry’s Place policy/procedure and 
mandatory Ministry guidelines for the Ontario Autism Program (OAP), Quality Assurance 
Measures (QAM) and Child, Youth and Family Services Act. 

 Initiate/participate in research to evaluate the effectiveness of new developments including how 
these may be applied to the person supported. 

 Work as a fully participating member of a bio-psycho-social team. 

 Participates in team meetings, appointments, psychiatric clinics and attends Person Directed 
Plans (PDPs) upon request. 

 
Quality Assurance Measures 

 Ensure the health and safety of supported persons in accordance to Ontario Regulation 299/10 
Quality Assurance Measures, the Child, Youth and Family Services Act, and the Provincial and 
Municipal regulations and by-laws.  

 Support the clinical team to ensure professional and thorough records are maintained and up to 
date for all persons being served. 

 
POSITION REQUIREMENTS: 
 
Education: 

 University degree or college diploma, specializing in Applied Behaviour Analysis, Behaviour 
Science or Psychology 

 An RBT®, BCaBA® or enrollment in equivalent coursework/study leading to a BACB certification is 
considered an asset. 

 A combination of related education and directly applicable field experience may be considered in 
some cases.  
 

Knowledge and Experience: 

 A minimum of one year experience working as a professional within a clinical multidisciplinary 
team with applied behaviour analysis and related assessment and therapeutic skill building 
techniques (including communications) with persons with developmental disabilities/ASD and 
their families or caregivers. 

 Strong knowledge of the Developmental Services sector.  

 Knowledge of Autism Spectrum Disorder and evidence-based treatment models and approaches. 

 Proven practical experience in conducting behaviour assessments, developing behaviour 
interventions and analyzing data. 

 Competency and effective use of database and Microsoft Office systems. 

 Demonstrated experience working with persons with a dual diagnosis considered an asset. 

 Knowledge of community resources and systems (primary, secondary and tertiary care models) 
considered an asset 

 French language is an asset. 

 Strong ability to demonstrate support and sensitivity to the needs of persons and families 
dealing with crisis.   
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Competencies: 

 Fully empowers others, through: 
o Advocating for others. 
o Fostering independence in others. 
o Initiative. 
o Interpersonal relations and respect. 
o Resilience. 
o Self-development. 

 
Working Conditions/Physical Requirements: 

 Must have the ability to complete the Non-Violent Crisis Intervention (NVCI) certification, First 
Aid/CPR as well as perform the required physical techniques. Training will be provided. 

 Position requires flexible hours including evenings, weekends and holidays. 

 A personal vehicle is required for frequent business travel, as well as a valid G2 license, and 
proof third party liability insurance coverage.  

 
 
SIGNATURE: 
  
____________________________________                         _____________________________________ 
                 Employee Signature                                                              Employee Name (Please Print) 
 
 
___________________________________ 
                              Date 
 
 

Approved by: Hema Tuitt, Vice President Human Resources 

Date approved: October 2018 

Date of last review: September 2018 

 

 


