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Our Vision:
Fostering a
culture of

excellence,
integrity, and
expertise for

the
advancement

and
promotion of
the science of

behaviour
analysis.

Our Mission: To
demonstrate
leadership,

knowledge, and
innovation in

education,
training, and

research for the
ethical and
effective

application of
behaviour
analysis.
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From The President’s Desk
BY JAIME SANTANA
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Dear member, 

It is hard to believe we are already 4 months into 2025. It is exciting to reflect on all
the work that our amazing board members, with the support of our volunteers and
consultants, have been able to accomplish. In such a short period of time, we have
been able to release multiple resources, thanks to the Regulation Resource Task Force,
and so many more are on the way. We also collaborated with Autism Ontario on a
webinar aimed to support caregivers to understand what the changes in regulation
mean to them, as well as to describe and explain the changes in titles and credentials. 

I am also really proud of the Service Fees for ABA Services by Ontario Service
Providers: A Summary by the Ontario Association for Behaviour Analysis report, its
aim is to provide information about ABA services to private insurance providers.
Although we do not have an interest in developing a rate card, many of our members
have inquired about private insurance coverage for ABA services, and we felt it was
important to provide support for these insurance providers in order to speed up the
process. This report should not be taken to be an attempt to develop a rate card, or to
be one, but rather as a summary of the information our members provided us over the
course of a month. Thank you as well to all who contributed to the content of this
report. 

Another milestone is on the horizon for behaviour analysis in Ontario, the College of
Psychologists and Behaviour Analysts of Ontario (CPBAO) announced the first
administration of the Ontario Examination for Professional Practice in Applied
Behaviour Analysis (OEPPABA)  will be on May 26, 2025. With over 1600 professionals
already registered with the CPBAO, we are excited to see this number grow. We look
forward to collaborating with the CPBAO on a resource for members about the
Continuing Professional Development (CPD) cycle and continuing education
requirements. We are looking for your questions on this topic, so that the resource can
be tailored to the needs of our membership.

https://ontaba.org/
https://ontaba.org/regulation-resource-task-force/
https://drive.google.com/file/d/10KjoiSZiKTXssOr15Ujk42kDJeb3kLwq/view?usp=drive_link
https://drive.google.com/file/d/10KjoiSZiKTXssOr15Ujk42kDJeb3kLwq/view?usp=drive_link
https://cpbao.ca/date-confirmed-for-first-administration-of-the-ontario-examination-for-professional-practice-in-applied-behaviour-analysis-oeppaba/
https://cpbao.ca/date-confirmed-for-first-administration-of-the-ontario-examination-for-professional-practice-in-applied-behaviour-analysis-oeppaba/
https://www.surveymonkey.com/r/8NNWDNP


 
Exciting news about our annual Evening for Behaviour Analysis (EFBA) event: we heard you
when you told us you wanted more events outside of Toronto and the GTA, and so, this year’s
EFBA event will be hosted in London, as chosen by you. We have not yet chosen the date for
this event, as we are waiting to hear from you which month would be the best fit. Our plan is
to have all future locations of this event to be chosen by our membership, which means that
EFBA will be a traveling event. More details about the process for this selection will be shared
in the coming months. We have another event to add to the calendar - a Student Conference,
to be hosted virtually. This conference will give students of ABA across Ontario the
opportunity to disseminate their work, and to develop their presentation skills. The majority
of the talks will be student-led. More information on this event will be released in the coming
weeks. EFBA and the Student Conference are not the only events we have planned for the
year, keep an eye on our event calendar for live updates of all our events for 2025. Do you
have FOMO? Fear not, there’s an option to add our event calendar to your Google calendar,
so you’ll always be up to date! 

Lastly, we are excited to continue with our commitment to practicing and operating in a
manner that promotes and champions diversity, equity and inclusion. Our DEI representative
has begun the process of surveying our board about our experience and opinions about DEI
within the work of the board. This will be followed up with surveying our membership about
the same experience. The results of these surveys will ensure that ONTABA and its board of
directors remain accountable to ensuring our commitment to DEI. ONTABA is committed,
now more than ever, to ensure that everything we do will benefit all of our members, as much
as possible, regardless of location, identity, race, or area of practice. We look forward to
hearing from you all through this survey. 

As always, we welcome any feedback, thoughts and ideas you may have. Contact us any time
via email at contact@ontaba.org.

Yours in science,

Jaime Santana, M.ADS, BCBA, R.B.A. (Ont.) 
He/Him
Board President 
Ontario Association for Behaviour Analysis™

From The President’s Desk
BY JAIME SANTANA
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https://www.surveymonkey.com/r/ZHHGHD7
https://calendar.google.com/calendar/u/0/embed?src=c_ae2d40268d64de19a7becd2190638d449c43c791946ed7a7c3553c54d6cb92e5@group.calendar.google.com&ctz=America/Toronto
mailto:contact@ontaba.org
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MEET OUR CURRENT
MEMBERS

ONTABA BOARD OF DIRECTORS

PRESIDENT: JAIME SANTANA 
PRESIDENT-ELECT:  JESSICA CAUCHI        
TREASURER: SARAH SMITH 
SECRETARY: TAYLOR DAYTON
UNDERGRADUATE REPRESENTATIVE: 
VACANT
GRADUATE REPRESENTATIVE:  BRITTANY DAVY                         
DEI REPRESENTATIVE: DON TOGADE
DIRECTOR AT LARGE: ALEXANDRA WHITE
DIRECTOR AT LARGE: MARILYN KINGLSEY
DIRECTOR AT LARGE: CATHERINE JESSEL
DIRECTOR AT LARGE:  NIKISHA DEVGUN

ONTABA ADVISORY COMMITTEE

GERALD BERNICKY 
LOUIS BUSCH
ROSEMARY CONDILLAC 
JENNIFER CUNNINGHAM 
MAURICE FELDMAN 
ALBERT MALKIN
ANDREW MCNAMARA 
WANDA SMITH
NANCY MARCHESE

EMERITUS

MAURICE FELDMAN 
JOEL HUNDERT 
ANDREW MCNAMARA 
LARRY WILLIAMS

SUSTAINING MEMBERS
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ADRIENNE VAN AAKEN
AM BADWALL
MARIA RELUCIO
COLLEEN CAIRNS
COLLEEN STOTESBURY
ENYA FARRELLY
JESSICA HENDERSON
HASEENA SHAIKH
JOAN BROTO
LINA BAVARO
MONEEK AUJILA
FARA OPORTO
ROSEMARY CONDILLAC
DENA SADEGHIPOUR
SALMA HESAMMAHMO
SAMREEN AHMED
WANDA SMITH
TRISHA DOUGLAS
UMA BUCHA
VRINDA RAGHAVAN
YOGITA SINGH
AILYA JESSA
AMBER FAIR
CAROBETH ZORZOS
CHRISTOPHER JONES

JAIME SANTANA
NAJLA YOUSEF
JULIE KOUDYS
MILENA KAKO
KAY NARULA
KERRIE KIRKWOOD
KIEVA HRANCHUCK
LEIGH GILES
BRUCE LINDER
MELLISA LEGREE
NANCY FREEMAN
NANCY MARCHESE
PATTY PETERSON
ADRIENNE PERRY
SANDRA SILLIKER
SOPHIA CATANIA
TARA KURGAUNKER 
TOBY STAHLSCHMIDT-KAH
VANESSA LANE
VICKI NIKOLAKAKOS
ERIC LARSSON
GAYATHRI SHASTRI
GAIL CLARKE
LISA ISRAEL
RACHELLE COSME
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AN EVENT COMING TO YOU..
May 16  6pm Online Webinar

with Portia James 

th

BIO:
 PORTIA JAMES IS A SOUGHT-AFTER BOARD-CERTIFIED AND LICENSED BEHAVIOR ANALYST AND
ORGANIZATIONAL BEHAVIOR MANAGEMENT SPECIALIST. WITH A CAREER THAT SPANS NEARLY TWO
DECADES, PORTIA DOESN’T JUST BREAK DOWN BARRIERS; SHE BUILDS BRIDGES FOR BLACK
BUSINESS OWNERS AND ADVOCATES FOR INCLUSIVE AND PSYCHOLOGICALLY SAFE WORKPLACES.
IN 2023, SHE PUBLISHED "RADICAL OBM: ORGANIZATIONAL BEHAVIOR MANAGEMENT FOR
REGULAR FOLKS" WITH A CLEAR AND BOLD MISSION TO “BUILD WORKPLACES THAT PEOPLE DON’T
HAVE TO RECOVER FROM.” AS FOUNDER AND CEO OF BEHAVIOR GENIUS® AND CO-FOUNDER OF
GENIUS OPERATIONS™, SHE HELPS LAUNCH AND SCALE BUSINESSES THAT THRIVE. WITH HER
EXPERTISE, PORTIA HAS TOUCHED THE LIVES OF THOUSANDS OF FAMILIES IMPACTED BY AUTISM
AND STAFF IMPACTED BY SYSTEMIC RACISM AND WORKPLACE TRAUMA. OUTSIDE OF WORK, PORTIA
IS A WIFE, A MOTHER OF THREE, AND A COLLECTOR OF EXPERIENCES IN THE FORM OF CONCERT
TICKETS, SKY MILES, AND RECIPE BOOKS.

REGISTER HERE: HTTPS://ONTABA.ORG/CONFERENCES-EVENTS/
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Please fill out this google link to provide your feedback on
the ONTABA Newsletter! You will be entered into a draw to

win one of two $25.00 gift cards to Starbucks 

We Want Your Feedback!
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FEEDBACK SURVEY LINK

https://ontaba.org/
https://forms.gle/thpCMgGnXVxc4e1F6


THE ANALYST - PODCAST
Did you know that ONTABA has a podcast? In The Analyst we

invite guest speakers in the field of ABA to join our host to have
thought provoking and informative discussions.

If you or someone you know is interested in being a guest
speaker - please reach out to contact@ontaba.org and submit a

brief bio. 

Episodes can be accessed for CEU’S on Behaviorlive! 

Disclaimer - all submissions will be reviewed and only those
chosen will be contacted.

THE ONTABA™ ANALYST |  PAGE 08ONTABA.ORG
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We’re thrilled to announce the official launch of the Behaviour
Analysis in Publicly Funded Schools Special Interest Group (BAS-

SIG), which has already garnered significant interest from
members. We had great turn out at our event on April 7 ! th

This event was a fantastic opportunity for fellow members to
connect, learn more about the BAS-SIG’s vision and goals, and

explore the exciting opportunities that lie ahead. 
Join us and be part of shaping the future of BAS-SIG! 

Email: ontariobas.sig@gmail.com 
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The S3 Summer Camp, hosted by the Faculty of Education at Western University, is a
research-informed initiative designed to foster friendship, inclusion, and STEM engagement
among youth ages 9-14, with and without intellectual and developmental disabilities. Led by
Dr. Nicole Neil and Dr. Anton Puvirajah, the interdisciplinary team blends science education,
social skills instruction, and disability awareness using frameworks from STEM education and
applied behaviour analysis. Camps have long been recognized as powerful spaces for
promoting social-emotional growth, independence, and quality of life. However, children with
intellectual and developmental disabilities have historically been excluded or limited to
specialized settings. The S3 camp challenges this by creating an inclusive environment,
serving as both a pilot program and a research site to examine youth’s social and learning
experiences in community-based settings. 

1

The five-day camp includes structured social-emotional lessons, peer-based STEM learning,
and unstructured play. Daily sessions begin with disability awareness and social skills
instruction incorporating hypothetical scenarios, videos, behavioural skills training, and
guided discussions. STEM activities follow, using tools such as Ozobots, Makey Makeys, and
Sphero RVRs. Lessons are designed using Universal Design for Learning principles and
include teacher-directed inquiry, hands on materials, and graphic organizers. . Research
shows that autistic youth and those with developmental disabilities often express
heightened interest in STEM yet face participation barriers, resulting in lower postsecondary
participation overall than their peers. By facilitating high-interest, low-barrier STEM
activities alongside inclusive social learning, S3 Camp creates meaningful opportunities for
collaborative problem solving and peer engagement.

2–4

5,6

Evaluation data were collected using pre- and post-camp surveys, staff observation notes,
and free-play coding. Outcome measures included (1) friendship formation, (2) attitudes
toward disability, and (3) observed social engagement during unstructured play. Preliminary
results suggest that while friendships were formed between children with and without
intellectual and developmental disabilities, there were no statistically significant changes in
social skills or disability attitudes from pre- to post-camp measures. 
 

Research Spotlight!

THE ONTABA™ ANALYST |  PAGE 10ONTABA.ORG

 Fostering Friendship, Inclusion, and STEM Engagement
through S3 Camp at Western University

https://ontaba.org/


However, qualitative observations painted a more encouraging picture; staff noted that
participants were highly engaged, enjoyed the experience, and continued friendships after
camp. Parents also shared that they felt their child was genuinely understood and supported,
highlighting the camp’s impact on connection and belonging.

The S3 Camp model offers a promising, replicable framework for inclusive, STEM-enriched
programming and is shifting toward broader capacity-building efforts. In May 2025, the
Inclusive Camp Hub (www.inclusivecamp.ca) will launch to provide training and resources for
educators and community leaders to implement inclusive camps in their own settings. Future
research will focus on sustaining these models by identifying effective training and support
mechanisms.

References
1. Blake, J. Opening doors: Integration of persons with a disability in organized children’s
camping in Canada. Journal of Leisurability 23, 3–10 (1996).
2. Bouck, E. C., Satsangi, R. & Bartlett, W. Supporting grocery shopping for students with
intellectual disability:a preliminary study. Disabil Rehabil Assist Technol 12, 605–613 (2017).
3. Browder, D. M., Jimenez, B. A. & Trela, K. Grade-aligned math instruction for secondary
students with moderate intellectual disability. Educ Train Autism Dev Disabil 47, 373–388
(2012).
 4. Knight, V. F., Smith, B. R., Spooner, F. & Browder, D. Using explicit instruction to teach
science descriptors to students with autism spectrum disorder. J Autism Dev Disord 42, 378–
389 (2012).
 5. Chen, X. Students Who Study Science, Technology, Engineering, and Mathematics (STEM) in
Postsecondary Education. Education (Chula Vista) 6, 1–25 (2009).
6. Wei, X. et al. Science, Technology, Engineering, and Mathematics (STEM) Participation
among College Students with an Autism Spectrum Disorder. Grantee Submission
https://www.lib.uwo.ca/cgi-bin/ezpauthn.cgi?
url=http://search.proquest.com/docview/1913348220?accountid=15115 (2014)
doi:http://dx.doi.org/10.1155/2014/924182.

Research Spotlight!
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FOR MORE INFORMATION PLESE CONTACT: 

NICOLE NEIL, PHD, R.B.A. (ONT), BCBA-D 

EMAIL: NNEIL@UWO.CA 

http://www.inclusivecamp.ca/
https://ontaba.org/
mailto:nneil@uwo.ca


What Would You Do? 
Ethics Column
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Welcome to the “What Would You Do?” column on ethical and professional dilemmas in ABA. 
Please submit your questions, issues, dilemmas, or tricky situations to newsletter@ontaba.org. 

My responses are my own and are not intended to represent the Behavior Analysis Certification Board
(BACB ®), ONTABA, or any other organization with whom I am affiliated. Responses should not be taken as
specific legal or professional advice as it is not possible to have or provide enough information in a column
of this nature. Consider emailing your ethics questions to contact@ontaba.org or reach out to the ABA
ethics hotline.

Before responding to one of the questions I was sent for this column, I wanted to comment on the recent
announcement in the BACB’s March 2025 Newsletter changes removing required Diversity, Equity, and
Inclusion (DEI) content from the 2027 Education Requirements and from the 2027 Continuing Education
Requirements for BCBA. Though the BACB will no longer be issuing certificates to residents in Ontario after
July 1, 2026, this announcement is relevant to those of us who intend to maintain our certification status, to
the education programs that we rely on within and outside of Ontario, and the future of the field of ABA. 

At the APBA Conference in Texas, Dr. Jim Carr from the BACB provided an update on this situation
explaining the changing legal landscape in the US and on April 8th the BACB released an update podcast
with additional information regarding the BACB’s decision making process on this issue. The Canadian ABAI
Chapters, including ONTABA, issued a joint statement on these changes on April 17th available here. I felt it
important to share these resources in this column and to clear up some misinformation that I have seen
posted on social media. First, it is important to note that currently posted BACB Ethics Code remains
unchanged since August of 2024. We are still responsible to consider diversity and offer culturally relevant
services. Second, all course content relating culturally responsive practice and supervision as described in
the Code is still included within the required course content and maintains its relevance to all aspects of
practice. Third, as BCBAs we are responsible to select CEUs that keep us current and increase our
knowledge and skills. ACE providers are still encouraged to cover content relating to culturally relevant
practices that can continue to be included in all CEU categories. 

Finally, as Registered Behaviour Analysts in Ontario our Continuing Education responsibilities (50 hours) for
maintaining our registration include 10 hours of Ethics/Jurisprudence, 5 hours of DEI, and 3 hours of
Supervision. 

From my perspective, as there have been no changes to the ethics code, trainees are still required to learn
to provide services that are appropriate for the context in which they work and the unique needs of those
supported and supervised. Most ABA publications related to DEI are focused on inclusive practices in
service delivery, developing culturally sensitive and responsive services and describing diversity in the
discipline. These publications are not divisive, they apply equally across all of us. Further, as a member of a
visible minority, I believe that every person’s culture and identity must be considered in practice, not just
those cultures which differ from the majority. I am equally responsible to understand and appreciate
cultural differences between my minority culture, other minority cultures, and the multitude of cultures
that comprise the majority. Many of us have been teaching these concepts and using them in practice long
before they were acknowledged in our code. There is great diversity in the identities of behaviour analysts
in Ontario and those we support. I believe that we are stronger when we recognize and celebrate diversity
and work together to elevate voices, remove barriers, and create a culture of inclusion and acceptance. 

https://ontaba.org/
mailto:newsletter@ontaba.org
mailto:contact@ontaba.org
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How should an ABA practitioner ethically respond to a parent who is demanding 1:1 ABA services for their
child, despite the practitioner’s recommendation for group-based programs that align with the center's
approach and the child’s needs? What considerations should the practitioner take into account to
balance the parent's wishes, the best interest of the child, and professional recommendations?  

Differences of opinion are commonplace in service provision and require careful attention. Having a
supervisor or mentor to talk through these situations can be extremely helpful. 

Given the range of services available in Ontario, is important to consider whether these are funded services
requiring the child to meet particular eligibility criteria or if this is a fee-for-service situation. If the child is
not eligible for 1:1 ABA services, that would need to be explained. If this is fee for service and the parent is
ultimately looking for something other than what the practitioner and Centre can offer, then referring to a
different service provider might make more sense.  

From an ethical standpoint, the client’s needs are paramount and should be the priority. There is also an
issue of consent to consider. Valid consent needs to come from the legal consent source be informed, be
voluntary, and be revokable. The practitioner would not want to pressure the parent to agree with their
recommendation, but rather provide information on the risks and benefits of both approaches so that the
parent can make an informed decision. To do this well, the practitioner would benefit from obtaining more
information from the parent, reconsidering their own perspective, reflecting on the differences in
perspective, and determining how best to proceed. 

First, it is important to consider why the parents would prefer 1:1 ABA services to what is being offered. The
practitioner in this situation would benefit from understanding the parent’s perspectives on their child’s
needs, services they are requesting, and group-based programs being offered. Some questions to ask the
parents could include: Why did the parent refer their child for ABA services? What goal(s) were they hoping
that the service could focus on? What is their perspective of their child’s strengths and needs? Why does
the parent specifically want 1:1 ABA Services for their child?   What does the parent understand 1:1 ABA
Services to be. Does this family have previous learning history with group and individual ABA that may be
influencing their request? 

Second, the practitioner might consider their own perspective. Why are they recommending group
services? Is the referral area more consistent with group intervention? Did they learn anything from hearing
the parent’s perspective that might alter their recommendation? 
Could the service be delivered 1:1? 

Third, the practitioner would want to work to reflect on the differences between their’s and the parent’s
perspectives. Is the practitioner’s perspective on the child’s needs vastly different than the parent’s? Is the
parent’s understanding of 1:1 services and/or group services different than what the practitioner provides?
Are there differences in terms of risks/benefits? Are the services that the parent wants available in their
Centre? 

Finally taking all of this information into account, the practitioner needs to plan the way forward in
collaboration with the parent. Together they need to refine the goal for service, determine the options for
meeting this goal, evaluate the risks and benefits of each option and select the option that works best for
the child and their parent. Ideally embedding these conversations into the early steps of the intake process
can minimize conflicts further into service. 

References

Behavior Analyst Certification Board. (2020). Ethics code for behavior analysts. Littleton, CO: Author.
https://www.bacb.com/wp-content/uploads/2022/01/Ethics-Code-for-Behavior-Analysts-240201-a.pdf
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DELL - Dell Member Purchase Program Benefits
Extra discount off the lowest advertised price
Access to exclusive sales, events & offers
Dedicated account team to help place orders and
escalate support requests if needed
Huge selection of PCs and electronics and
accessories
Fast and easy financing options (OAC)
Free shipping on all orders

REMINDER FOR
OUR MEMBER

BENEFITS!
Visit ONTABA website and log into your account for more details: 

BDS - Behavior Development Solutions®  
More than just exam prep, CBA Learning
Module Series is the premier BCBA/BCaBA
curriculum supplement and exam prep tool
with a 98.5% pass rate.
ONTABA members are eligible to receive a $35
discount off the CBA Learning Module Series
(the 3 month subscription is excluded from any
discounts). 
Visit https://bds.com/ for other educational
needs including continuing education courses,
supervision, free webinars, Registered
Behavior Technician 40 Hour Training and
exam prep courses, and our new Climate
division courses.

BELAIRDIRECT - Home Auto Insurance
ONTABA has teamed up with belairdirect to
score special deals on insurance that’s tailored
just for you. belairdirect helps simplify
insurance for you, to make your life easier.
You’ll also enjoy enhanced home coverage and
the option for great car insurance add-ons with
their Affinity Plus endorsement. Plus, a suite of
helpful digital tools that make managing your
insurance a breeze!

CAA 
ONTABA members have special access to CAA’s
Corporate Membership, This entitles you to following
exclusive benefits for only $137 + HST per year:
 

24-hour roadside assistance protection, 7 days a
week
Additional 10% off Member pricing on merchandise
Free Canadian passport photos
$25 off the non-member purchase price of a CAA
Premium Battery
3 tows up to 200 kilometers, plus 1 tow up to 300
kilometers annually
Member-exclusive deals at over 250 partners and
124,000 locations in Canada and the US.
$20.00 off an oil change, annually, at CAA Approved
Auto Repair Services locations with Total Repair Care
(TRC)
$100.00 annual Travel Voucher off trips over
$1,000 when booked at any CAA Retail Store
location
11% discount on CAA Travel Insurance
$15.00 off your initial year of CAA Corporate
Membership when you enroll in Automatic Renewal 
$5.00 charitable donation for each new Corporate
Member made on your company’s behalf

BxData - New perk on our list! 
BxData is an ABA clinical data
collection software platform. Save 20%
off of a monthly or annual plan with an
ONTABA membership.
 
Visit BxData.ca/ONTABA to get started
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MORE 
BENEFITS

GOODLIFE                                                                                                            
Save 20% on all membership types with access
to over 200 GoodLife Fitness Clubs across
Canada. 

Learn more HERE. 

HOW TO ABA 
We provide resources and support for ABA
professionals

We are offering 10% off the pro monthly or
pro yearly membership with code at
checkout: BXONTABA
Our Bx Resource membership is at
howtoaba.com/join. Join our supportive
community where you can connect with
other professionals, find answers AND
access our 100+ program descriptions,
graphs, and data sheets! We also offer
monthly live CEU’s and a full CEU library of
recorded webinars.

Johnson Insurance Travel - Travel insurance
that’s packed and ready.   
· ONTABA Members have access to great travel
coverage with MEDOC® through Johnson
Insurance.
·   For often less than the cost of purchasing
insurance for multiple trips separately, you can
enjoy an unlimited number of trips during the
policy year. You’ll always be prepared.
·   With MEDOC®, you’ll receive:
• Emergency medical coverage
• Trip cancellation, interruption, and delay
coverage 3
• Baggage protection
• And much more!
 

McFARLAN ROWLANDS INSURANCE
Special Professional Liability Insurance Program
through McFarlan Rowlands Insurance Brokers Inc.
(cheaper than ABAI and local competitors!)

LINGGO                                                                                       We make
communication accessible for people who have
difficulty speaking. Linggo is an assistive technology
that supports the learning of language, speech,
communication and literacy skills.

PERKOPOLIS                                                                                               
Access over 5000 exclusive perks!
Save on top brands including Apple, Lenovo, Adidas,
WestJet, IHG Hotels and Resorts, and more. To
access perks on shopping, travel, attractions and
more,

SPC                                                                                                                            
Student Price Card is Canada's most popular
student discount program. SPC is a membership
that gives students access to 450+ unlimited
discounts, of up to 25% off!
For only $10/year, exclusively for ONTABA members
who are students, SPC gets students the best deals
on fashion, beauty, food, fitness, tech, everyday
essentials and more - it basically pays for itself! Use
your SPC membership over and over again at
thousands of participating locations and online to
receive instant discounts every time you shop.

Visit ONTABA website and log into your account for more details:
https://ontaba.org/membership-benefits/
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We have had many questions about promotional
opportunities through ONTABA™, and we heard you! The first
opportunity to promote your services, products, or events is
now available through our newsletter. Distributed quarterly,
you will now have an opportunity to share an ad that is a full
page, a half page, or a quarter page. Interested in
advertising? 

Submit your application now! 

Please note: we reserve the right to reject submissions at our
discretion. We will not be accepting job postings as part of

newsletter advertising.

YOUR AD COULD BE HERE!
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Follow us on:

ONTABA1

ONTABA

ONTABA1

https://ontaba.org/
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